
COUNTY COUNCIL 

Meeting date: 5 November 2020

From: Cabinet Member – Children’s Services (Chair of 
Corporate Parenting Board)

CORPORATE PARENTING UPDATE REPORT

PART A - RECOMMENDATION OF CABINET

For Council to affirm its commitment to its Corporate Parenting duties and for 
Members to understand that each of them has a duty to do what they can for 
children looked after and care leavers.

PART B – ADVICE OF EXECUTIVE DIRECTOR 

1.0 EXECUTIVE SUMMARY

1.1 Provides Members an update on the Corporate Parenting Board’s 
activity over the past year, plans for the next year and a chance to hear 
directly from the Children in Care Councils about the experiences of 
children looked after during COVID.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 The Council has a statutory Corporate Parenting Role, to ensure all 
children looked after and care leavers are given the same level of 
support as a parent would give to their own child. 

2.2 National statistics show that care leavers are more likely to experience 
worse outcomes in relation to health, education, employment and 
criminal justice. One of the main priorities for Corporate Parenting is to 
prepare children looked after for independent adulthood and equal life 
chances compared to other children. 

3.0 RECOMMENDATION

3.1 To note the report.



4.0 BACKGROUND

4.1 The past year has been a challenge and one that services have played a 
remarkable role in meeting. Prior to COVID our main priorities were around 
increasing the number of in-house foster carers, strengthening our care 
leaver offer (and being successfully commended by the government’s 
independent care leaver advisor), making preparations for a regional 
adoption agency (which will be co-ordinated by our excellent adoption team) 
and strengthening the voice of children looked after and foster carers.

4.2 I am pleased to say that we progressed all of these during COVID. Our 
figures for in-house foster carers has continued to increase, we have 
recruited new Children Ambassador apprentices, who will in paid posts to 
act as representatives for the Children in Care Councils, and our plans for a 
regional adoption agency have progressed.

4.3 In terms of the services, the Corporate Parenting Board were keen to have 
an early handle on how children’s social care was responding to COVID. 
The Board was briefed in April and in May we held a virtual Corporate 
Parenting Board. We were assured that contact with children had been 
maintained, that there was effective work with the schools to make sure 
vulnerable children known to a social worker attended and that our children’s 
homes and other vulnerable settings had the right support in terms of PPE, 
staffing and contingency planning. We were also pleased to hear how the 
service avoided some of the pressures from large numbers of staff having to 
self-isolate that have been seen in other parts of the country. We were also 
pleased to see scrutiny taking in interest in the service both at SMB in May, 
and in Children’s Scrutiny in September.

4.4 In August we held a special session that was led by the Children in Care 
Councils where they produced for us the results of a questionnaire they did 
among fellow children looked after. They also produced an excellent 
newsletter which just shows what marvellous children and young people we 
have and how important our care for them has been, and how inspirational 
they have been. 

4.5 Over the past year the virtual school has continued to ensure that children 
looked after have been receiving the best possible education under the 
circumstances. Our rates of school attendance among children known to a 
social worker has been among the best in the North West.

4.6 Looking ahead, we are planning to revamp the work of the Corporate 
Parenting Board, so that instead of 6 meetings a year with presentations 
from officers, we will be having 4 meetings to look at progress against the 
Children Looked After Strategy Action Plan, and a session in the summer 
holidays and at Christmas led by the children in care councils. This will also 
help us to make sure that all parts of the Council are doing their bit to help – 
as corporate parenting does not stop at children’s services. Our first session 
in this new format will take place at the end of this month, and I am fully 
confident in its success.



4.7 We are also reviewing the role of the Children in Care Council Champions at 
Local Committee so as to strengthen their link to the Corporate Parenting 
Board. 

4.8 We will also be looking to promote the role of the Children’s Ambassador 
with local committees and strengthening their relationship with the Children 
in Care Council Champions, who we are looking to make full members of the 
Corporate Parenting Board. This will hopefully set us up for a positive year 
ahead as we progress the Corporate Parenting agenda.

5.0 OPTIONS

5.1 Members to agree note the report.

6.0 CONCLUSION

6.1 Corporate Parenting remains a vital part of our work to make Cumbria a 
better place for children and young people. The past year has been tough, 
though our services have pulled through remarkably, our children have been 
an inspiration, and the voice of children in care will come out stronger with 
our new Children’s Ambassadors. I hope Members will support us in doing 
all we can for the children and young people in our care.

Anne Burns,
Cabinet Member Children’ Services (Chair of Corporate Parenting Board)
October 2020

APPENDICES

None.

Electoral Division(s): All
*  Please remove whichever option is not applicable

Executive Decision No*

Key Decision No*

If a Key Decision, is the proposal published in the current Forward Plan? N/A*

Is the decision exempt from call-in on grounds of urgency? No*

N/A*If exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

Yes*Has this matter been considered by Overview and Scrutiny?
If so, give details below.

N/A*Has an environmental or sustainability impact assessment been 
undertaken?



N/A*Has an equality impact assessment been undertaken?

N.B. If an executive decision is made, then a decision cannot be implemented until the 
expiry of the eighth working day after the date of the meeting – unless the decision is 
urgent and exempt from call-in and the Head of Member Services and Scrutiny has 
obtained the necessary approvals.

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS
[including Local Committees]

 No previous relevant decisions.

CONSIDERATION BY OVERVIEW AND SCRUTINY

Members of the Children and Young People Scrutiny Advisory Board 
received an Corporate Parenting and Children’s Services Improvement 
Update in February 2018. 

The Board also scrutinised progress in the development of a regional 
adoption agency at the February and May Board meetings. 

BACKGROUND PAPERS

No background papers

RESPONSIBLE CABINET MEMBER

Anne Burns Cabinet Member Children Services

REPORT AUTHOR

Contact: Joel Rasbash joel.rasbash@cumbria.gov.uk
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